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Revised:
July 2024
Purpose 

Faculty are a key agent of the College to inspire, train, and develop the students entrusted to the College.  Faculty are responsible for delivering engaging and challenging courses within their area of expertise, while also mentoring students and fostering their personal and spiritual growth. 
The full scope of the duties of a Faculty Member in the Faculty Manual.  
Responsibilities

(A)  Spiritual Formation and Growth
· Maintain and develop your own personal spiritual growth, fervour, and renewal through the practice of spiritual disciplines – especially Bible reading, reflection, and prayer.

· Provide an example of Christian character and integrity in every aspect of your life;

· Demonstrate love and compassion in all relationships;

· Model ministry practice. 

(B)  Teaching and Course Development

· Prepare and deliver lectures, seminars, and tutorials in your specific area of expertise.

· Develop and update course materials, syllabi, and assessment methods to ensure they are current and relevant.

· Foster an engaging and inclusive learning environment that encourages student participation and critical thinking.

· Take initiative to ensure Library holdings are adequate and up-to-date in your specialist teaching areas (subject to budget considerations).
(C) Supervision of Student Research

· Supervise the research activities of bachelor (and postgraduate) students and/or faculty colleagues.;

(D)  Professional Development & Research 

· Undertake continuing personal professional development to keep abreast of developments in teaching areas and improve teaching competence
Since bachelor and post-graduate programs, by definition, are taught by people involved in ongoing research in their teaching field, Faculty are expected to: 

· Read actively at a scholarly level both within their core field of expertise and wider; 

· Engage with the broader scholarly and professional communities by research leading to:

· Upgrading of academic qualifications; and/or

· Publishing of papers or other scholarly works in recognised academic and popular publications; and

· Participation in professional conferences. 
· Attend faculty in-service seminars and annual retreat.  
· Participate in a faculty peer group which evaluates each other’s course outlines and lesson plans and sits on one another’s classes occasionally. 
(E)  Mentoring
· Provide academic advising and mentorship to students, guiding them in their studies, research, and career planning.

· Be available for one-on-one consultations to offer support and address student concerns.

· Assist students in developing their spiritual and personal growth through regular interactions and guidance.
· Attend cell group meetings and meet at least once a term with those assigned to mentor within the cell group.  
· Fulfil mentoring responsibilities for allocated faculty colleagues teaching in your own or related fields.
(F)  Participation in College Community

· Engage wholeheartedly in the communal life and activities of the College.

· Share regularly in College service and outreach opportunities.
· Participate in faculty meetings, committees, and other governance activities to contribute to the effective operation of the college.

· Assist in the development and implementation of college policies and initiatives.
· Other responsibilities as required.

Key Performance Indicators for these five responsibility areas are:

1. Teaching is undertaken in a manner that is faithful, discerning and engaged, as measured by student evaluations, peer evaluation, moderation, and performance reviews.

2. Participate actively in Faculty meetings and related academic processes to ensure achievement of quality standards across curriculum, and of graduate profile in student lives.

3. Minimum of two research students (bachelor or postgraduate) under supervision per year (within reason).

4. Minimum 5 days per year spent in personal professional development.

5. At least one article per year accepted by a peer-reviewed scholarly journal.

6. At least one popular article accepted for publication per year.

7. Attendance and presentations at relevant academic conferences.
8. Personal mentoring and Pastoral care of students.

9. Regular office hours for mentoring are made available and communicated to students and/or allocated colleagues.

10. Cell Group is regularly attended, and an active contribution is made

11. College community events are regularly attended, and an active contribution is made.

Position Requirements

(A)  Academic

Masters or Doctoral Degree

Strong background in Bible, Theology, and the Humanities

Exhibit evidence of Critical Thinking skills both in teaching and in writing.

(B)  Experience

Teaching, Course Writing, Academic Writing

(C)  Gift-Mix

Essential:
Teaching, Pastoral Care

Desirable:
Encouragement

(D)  Personal Characteristics

· Ability to interface with students wisely, appropriately, and with cultural sensitivity in the classroom as well as all individual and group interactions.
· Godly character and integrity, and the mindset of a servant to empower those he/she leads.
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